o JobCenter
!’) primeFORCE Applicant Screening

High turnover is a challenge for all. The key is to hire well, yet quickly, and ensure that you
have access to a large pool of qualified candidates. JobCenter, a primeFORCE technology,
can help. It provides the online tools you need to better select and recruit in a highly
competitive market.

Solve High Turnover with Increased Efficiency

JobCenter’s ability to centralize applicant data in a single online location, while providing
alerts and tracking, makes the hiring process faster than ever.
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Assess WOTC Eligibility Before You Hire

Our JobCenter application now includes WOTC
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LEARN MORE ABOUT primeFORCE TODAY

JobCenter is just one of the cost-saving HR technologies and value-added services available via primeFORCE.
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Captive Plans
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